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r --- 353 1"rultwood Drive
Williamsville, NY 14221
Jisly 6, 1993

Dear GLU Board Mcnibw

As you are probably aware by now, Terry Yorker has terminated rue from
employment with CLU. At the rs;quest of Sarah Miller and Jeanne Jabeitioski, I have
subrnittA this letter to share with you my impressions of this irresponsible doclsion.

I also formally request 'that; the board approve a severance package of three months
salary. As you will set: frolic latter, I think it Is the .,only just and horrinne approach,
and a way to allow me to leave with dignity. as well as to acknowledge my service to
GLU. THis instant termintalon has Created a severe hardship for my, my wife and my
-children.

Mr, yonkt*r iuforittcd me char "because of rinanciel shhrtfatic, the e.xecmive
committee approved illy decision to lay you off, effective immediately, You have until
the end of Chu day to pack up and leave." He claimed that it was strictly a financial
decision aj)d that someone had to get laid off. The decision to lay somOody off .may
have had 1lnaneiul and radoi);il justifications. But a look at the evidence shows that
the tJocision to choose me, or all those to choose from, was based on Mr. Yonker's
Peso,tat intentions, not u f awicial uric. I assert that Mr. Yonkar swxessfully inlslcd
the t'secutivo Committee into belit;ving it was solely .a financial decision.

Employers typically use 
several criteria to base a decision on who to lay off. A look at

client will Make my 
point 

vicar.

Seniority is 
ilic most common 

criterion. 
Based on this, I am the most senior program

empluyWo by 
far, 
having scrvcd 

GLU 
for 
almost six years, longer 

than any employee

except the sccrelary 
Michelle, There are several others who have scrvcd 

far less

time, urid would have boon normally the first to took at for potential layoff.

Dedication. loyalty and c(►mmltmomt 
is another criterion. I have proven my loyalty to

GLIJ in hundreds of 
ways 

over 
t4 ' years, l have risen above the. call of duty by

serving hi u directorial i'unctioj1 during 
the four 

month gip between the first and

the second tlirt;ctor,& and again as acting codirector during the 6 week gap after Mr.
Wellcr left and before Mr. Yonkcr camp on, 1 stepped in to complete projects and

publications that were abandoned 
by employees 

who departed before 
the projects

wore completed. 
ExQmples arc Circe citixen 

guides of Jim Ahl, and the pesticide 
report

and 

10th 

arittivcrsary corainicnlorative 
book started by 

Glen Qelinas, These were all

massive 

commitut4i+ts to jump into 
without 

waniiitg 
Arid I did it 

without hesitation

and 
fit the expense of my ongoing 

projects, Whenever 
%runch" time came just before

cavil ikanuai Neet.ing, I tool, responsibility for producing or 
heading 

the effort 
for

every 

Annual Deport iron, 
1986 to 

1993, 
often with 

minimal 
assistance from anybody

else. 
This was alone 

even 
though i 

had the. difficult task of patting 
out the nevt'letter

almost siriglell andedly during the 
same period. The 

annual and other 
reports were

never 
part of my job description, I ' went 

beyond 
the call of duty in 

many othet ways.

I totally 
revamped GLU's 

entirc filing 
system in 1986, 1 

created, organized and

maintained 
GLU's archives and photo and slide Collection without ever having been

asked. I 
contributed ,to 

the "cure 
and feeding" of GLU In 

more ways than 
I can

remc`rtiber, 
Including 

keeping; 
tits morale 

up of my 
fellow 

employees when things

were really clown.

A third 
cottmiou criterion is performance and 

achievement, 
I have been responsible

fOf 

perhaps 
a third of all GLU's staff- generated 

achievements since 
I was hired. I was

Cofounder of three RAPS: uun Claim much of, the credit 
for the US. 

and Canada's
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353 Fruitwood Drive 
WlIJiilmsvUle, NY 14221 
July 6, 1993 

As you art pl'obably aware by flOW, Terry Yonker has terminated nle from 
employment wilh CH .. U. At the rcquesl ot· Sarah Miller and Jeanne labC\lloski, I nave 
submi lI~d this letter lO slHH¢ with you my impressions of this irrespotlsihte decision. 

I ais[) forntully reque~tlha~ lhc board approve a severance packa&e of three months 
salary, As you will ste from letter, 1 Lhink it is the .,only just and hmane approach, 
and u way to 111low me to le.we with dignity. as welJ as LO acknowledge my service to 
GLU, THis i!\shU'l tccmin(lllOIl has ctellted a sevore hatdship for my, my wife and my 
(lhlldren. 

Mr, VI)n~t.r illfnrmt.!d lue Ih:u "beetlll~e of financial sh()ftfatl~. the executive 
eonlilliuee approved Illy decision to lay you off. effective immediately. You have until 
the eud Qf lll" dar to pack up ,md Icave," Ho clQlmed that it was strictly a tlnaneil\l 
deci:;iu/\ and lhuL SOIl)CDne h~\d to get luld off. The decision to lay $omePQdy oCf may" 
ha'Vc lIild filtallcidl and ratl()IUII jLlstifitMIUII:!i. B\lt a look at the (:vidence ShOW8 that 
the dl~t:ision to choose met of 811 tliose co choose ftom. was based on Mr. Yonker's 
per w 110/ illtt;rnion:oil nut i.I n nl\uci al UIIe:, I assert lhlll Mr. YOllk~r $u!';cessCutty mlstc:d 
the i!xec\lliv~ COI1lIll!Ltec inw bclievill8 iL was solely.a financial decision. 

Employ~rs l>'picaHy U~e several crileria to base a decision on who Lo layoff, A look at 
them will Illtl"e my· pOin! ,'lear, 

~enjol'ilY is Ihe mO~l common criterion. Based on this, I am the most senior preJgtlm 
cmploy.;e by f,tr j having servtd Ol.,U (or almost si~ years, longer than allY erop]oy~e 
ex.C:CPl the secretary Michelle. There are several others who have served far less 
time, tJnd wou Id have been normally the first to look al for potential layoff. 

Dedication. IOYlJlly and commltm~,I1! is another r.ritp.rion. I have proven my loyalty to 
GLU III hundl'l!ds of wuys ov~c lhc' years. l have ris¢R above the call of duty by 
$ervill~ ill u Jircclol"ial l\m~·tiOI1 during ~he £Ololf n\onth alp between the first and 
the second dil"c\!~OI'8~ and again a,s uCting (;o·dirt(.!Lor during lhe 6 week sap after Mr. 
Weller left lind bd'(m: Mr. YonkoA' \::une un, 1 (ltcpped iJ\ t() complete proJocts and 
publications II)OIt were abandoned by employees Who departed before the projects 
were I.·oroplclcd, EXl\mplcs arc three cilit.cn guj~ca of 11m Ahl, and the pe&ticide report 
and I Olh anl\ivcr~ur)' commcmonui 'Ie bo~1\ started by Olen Oelinas. Th~$e were all 
mas!ii VI! ~OLlllllilll'\.;111.:i Lo jump illio whhoUl WI1\"uiIlS lind I did It without bcsltatl(>~ 
and at the e)ipCI1~c of nl)' onaoillg projects. Whenever "cruncb" time came j\lst before 
each tl.nnual .M'-!elill~1 1 lOok responsibility tor pr()duclng or "eliding ~he ~f(ort for 
every Annual Report i'rom 1988 LO 199~. often with minimal assistance from anybody 
else. [his WiJS uOl1e even LhO\lgh 1 Ilad the· difficult task of PU~U(\~ out the newJeller 
almost singlcl1andedly during Lhe same period. The annual and other reports were 
.never part or Ill)' job description. t· wenl beyond the cllll or duLy il). nlany other ways. 
1 totally revamped GLU's entire: filing system in 1988. I created. orsanl1.cd a~d .. 
maim;lillcd GLUts :~rchive~ and pilato and slide collection without ever havI"S been 
al)l:ed. , contributed .10 the "care .md r~eding" ot' OLU In more ways than I can. 
rcmt,~mher. induding keeping tho morQle IJP of my fellow emplo)'ee$ when thln&~ 
were rcally down. 

A lhil'd common criterion is performance and achievement. I have been rcsponslble 
for [H.'I'haps a third of all GLUts starr.generated achievements since I was hire(i. I was 
~Qfoulluer or lhrce RAPS: I:Url clailll much of. lhe credit fQr the U,S. "nd C .... ada's 
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designation of Eric as the 43rd Area of Concern (a 4-year intense effort); nay efforts
successfully d4fciatod the Lowell diversion; I discovered, exposed and caused the
halting of tilt° Kenosha diversion, and created a sr.tting that will likely prevent
future illegal diversions from (xu,urring; 1 helped create and write the Canadian
Great l akec Wetlands .Action Platt, which will be Canada's official policy and will seek
a *net gain" in weiiand►; I was GUIJ's originator of the Lake Erie Alliance concept
(1990 with Virginia Aveni), long before the tectual organizing effort began, I single-
handcdly created and maintained GL.U's extensive Environmental Clearinghouse file's
(never part of my job &.Wiptionl. I was awardad "Environmctualist of the Year" In.,
1987 and 19$13 by New Ytirk chapters of ilic Sierra Club and the Adirondack Mountain
Club, altd wort a state•widc awsid li,,, the lest "Earth Lay show of tlic YCat" its Tlcw
Fork State (1991), Throw in achievements with spills, zebra mussels, NY Opera Spate '
Platt, lice passage: of buffalo's safe drinking 'water ordinance, GLrU's Barth Day
programs, and much more, 1 was responsible for GLU's primary communication tool,
the nowsleuer, with mininim assistance from anybody most of the years.

A fc5unh criteriwt is ability to Work with and got along with others, t have had a good
to superb relution;,hip with all trey 1'ellow staffers, and have had many close
relationships will) bo;trd members, I believe I have had the respect, and in some
cases udtniratiou, of most of lily grassroots colleagues.

based on these four crilcria, yotj c,,m make your pwn conclusions A6 to whether it
made tally sense to choose uic for iuyvff, I do not anybody else to be laid
Off. 1 wish it could been avoided entirely. But

.wish
we must separate the Pecessity

for this decisiva ffom Mr, Yonkers' true intentions for choosing me. I was certainly
not :t lrigic.d juslifivd first rhoie,~.

SO what was behind Mr, YUnkdr's docisioo? I'll just Itty out the . facts as I experienced
them.

Starting in Soincniber (a nionth after Ile starl.ed), lvlr, Yoliker appeared to regularly
ignor4 MC, to lily i)uczlonzcnt. Ile tined :tttuuyt:tl ill bay picscncc, and i rcceivcd only
eritici,m when I did t;nt; vwor him. He oficn didn't share with me Information
rcicvaat to t"y fut-und duties, ,Although lie met with the ocher staff individU411y 911. a
freguout basis to discuss plantaim, for projects, he called the into his office to meet
with We only twice, truce ip make (unfoundcd) accusations about my loyalty, and the
other to iuy me off. He never unc4 initiated a greeting of %ello" or "goodby" to me
upotl arrival or dvpzanure from ilic office. He indicated to me (often ill oblique or
coafutiing ways, or by a lack 01 response to nay questions) to pull back or minimize
nzy ilevolvetzictat in nearly gll of lily formally 4ssigned duties, leaving me wondering
Oat 1 s6uld be doing. Thev iucludcd RAPS, diversions, public spooking requests,
wetkiuds, habitat issues, v.ebr;t mussels, media interviews said natural areas. But he
govt'• me almom no, clear assignment tit other duties. He never once gave me positive
fccdt►;teak on tiny of the projectsi I conipicicd or hod success in. 'He never once mot
with ►uc for a personnel tvalumion

1 coeatt concluded that he was siruply giving nee the cold shoulder, and there I realired
that he was freezing me out. 11 wasn't long before I recognized the writing on the
wall, iliat he would sooner or tator terminate ate. So it wasn't a surprise when he did
just .Mal,

Why laid he act this way to rate? 1 don't know. He admits (when he told me of my
tcrrnittation) that I performed my duties well, But the behavinr 1 described started
after bis first month, before he could have trade a decision on how to address GLU's
financi;tl Cooccirex. Wiwi, l acttseci his attitvde, I repeatedly approached him with

Offers to tale an whatever pi'ojwct hd wunted, to sit down and discuss my work
priutieies, and u41eGr clear de1110118ir;ttions of-, my interest in working with him and
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desigl1:1tlon of Erie as the 43rd Area of Concel11 (a 4-year intense effort); my efforts 
S\.lcccs~fully ddclltC'u the LO\>"clI uiver~ion: [ discovered. exposed and caused the 
halting of tim Kenosha diversion. llnd created a !I'.ulng chat. will likely prevent 
future illegal diversions from oc;!urring; 1 helped create and write th~ Canadian 
Greal f~k~~ W~(lal\ds Action Plan, which wilt be C~ntlda's official policy and will seek 
a "net gain" in wellands: I was Cl-U's origll11l1.0r or the Lake Erie Alliance concept 
(1990 with Virginia A\ltni). l(lng hcf()re the .lctu~1 otgQl"Ilzlns efforL beSOt\, 1 e1ng1c
bandc~lly creulc\J uno maimuincd GLU's extensive Environmental Clearinghouse files 
(never Pfltt of my job d~,,'riplion.l. I was DWilrdeQ "EnvironmClltillhn 01 $he Vear'l In·, 
1987 and 1938 by New Vork chllPl('CS or tile Sl(ma Club and the Adirondack: Mountain 
Club. :.II\d won a IHalcewi<ic ilw;lrJ 1'<11' the i:Ie!)l "faltb DII1 show or the Y;ft," ill N,w 
York Stale (1 ~91). Throw ill nchicvcments wi~h SpillS, zebra mussels, NY Open Space . 
Plan. the passlI¥e of BI,lf("I()'s sal'e drinking ·watc.~r ordinance, GLU's Eanh Day 
programs, and much mor", 1 Was responsible. fo( OLU's primary communication toOl, 
the ll~wsJeller, wllh O1lnll11l1l s:\/ttstal1ce (rom anybody most of the years. ' 

A roul"\.h criterion is ability to work ..... ith and get alon, with olhers. 1 have had a ,oad 
10 SUI,~rb relationship with all my 1'1!IIow st,II'fcrs, and have had many close 
relatiollships wilh bOilnJ membcl's, I believe r hnve had the respect. and In some 

. caSCli udlniratioll, or most (if my l;rilssrootS (,;ollcaguc~. 

Basco on these four criteriA, y()~ Citll mukt you r (,lWn conel usions as to whether it 
mad~ airy .seMC W choolie III~ I'or 1:lyQI'!', I do not .wlsh "nybDtly else to be I,,;d 
oft. J wish iI could beu u\'oicl~d entirely. BUl we musl s~paratc the nece5sity 
for this dec:ishJl\ nom Mr. Yonkers' lrue imemions ror choosing me. I was certainly 
nOt a ln21t':al jllsliJi~~d Cirst t·h(~it',:. 

So wl\;ll WlI.\: behillJ Mr. ¥unkl,.\I":-; dc(:i.~ioll? I'll just layout lhe. facts as 1 e~perlt-n~c.d 
them. 

StarLIng In S~IHCri1bcr (a month afLef he Sl!Hted). Mr. YO!lker appeared to resularl)' 
ignore. 1111;, to Illy pU~ll¢mc'll. lie /I<.:Lcd anuuyelJ ill m~ presence. and I recc;iv,d onl)' 
crlticUm when I did encouilier hll1\, He Qt"lcn didn't share with me Iniormation 
releVOIIil to my t'ulllml lIuties. :\llhovgll he: 11\e~ wltn the o~hcl Sllrt individu~ll)' Ql1 IS 
frequ~~m basis 1(..'1 (ll!;cuss pl;\lll\ill}; for projecis. he called me into his office to meet 
wllh II\e Ollly twice, once 10 llIake (unfourlClcd) iI(;cu~alions aboul my loyall)', and tne 
other It) luy 111~ orr. H~ nevel' OIlC~ illiLIl1led a gl'eeting or I'hollou or l'goOdby'l tt) me 
UPOl} IItlival ()I' ucpanul"e from Lhe ()iTiC:c, He intiicated to me (often h'l oblique or 
conl'u~in8 ways. lH by a lilck o( (CSPOll$~ to my questions) to pull b~ck Qr minimize 
my i II \'ol~el11clll i 1\ nearly (J II of my formally ilssigned duties, leaving me wonderins 
what I snC)uld be doing, Thcs.c: iachH.Jed RAPs, diversions, public spei'klng requests, ' 
wetlnnus, h:tbi!;it i8sues. ~,ebr~ mussels. media i,H(!tviews al\d natural areas. But he· 
gave we almma 110, dear lIssigll1l1~111 II) mher. dulles. He never once Bave me positive 
fccdba\':k on any of the proj~l.:ts I ~'Onlpll.!h;d or hila Ilu,'cess in. 'He never once mCl' 
wllh lUe for :I. personnel ':V:iIU:1I1011 

I !'ilnOIl concluded lIl~1 h~ was ~irnply givitlg t~,e the cold shoulder, and then I rP.a1i7.ed 
that hI! was freezing me out. II wasn't long before 1 rccogni~ed the writing 00 the· ' 
willi, IhtH he would fI()()nN or lalor lcrminiltt me. So It wasn't Ii llurprlse when he did 
just .lhllt. 

Why /.lId he at:l this way LO me? 1 O(.lJl't lmow. He admits (when he told me of my 
Icm,illation) lIlA~ I performed 111)' dulies well. Bul the behllvlqr 1 desorlbed staned 
after llis first IUOIuh. beFore he could have made a decision on how to address GLU's 
fjnl\m:i~l 'OlKC"II~, WhO:II J ~c"II:s~d hi~ i\nifIJl;!c, J rcpC:i:llcdly approached him with 
Dffers LO take on whalever projt:cl he wllnted. LO sll down and djs~uss m)' work 
priori lies. and u~ht:r clCIH dCIIHlilliLlittions of, Ill)' interest in workll'l& with him and 
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SerVlllg him with commiunent. Ili ttil these cascs. he rebuffed or ignored my
overtures, always, ulways witNow explanation. 11' 1 was doing something he didn't
like. N Bever gave me a chancu to rectify it.

So Utter six years of loyalty, achievements, loving and Caring for GLU,
hundreds of hours of overtime, working energetically for our noble
cause, he culled ►ne iittu jiffs uffice, announref my layoff and ordered me
to v;ii.!;ate it utedtaaeiy, I wasn't cr-tiff pivcn the respect of a two-week notice, as
evert tile polluting corpor;ttiUtls are expected to do. This was the behavior of someone
taking out thvfr pursunal f4elikags on soincone, and was not necessary to carry out a
finari ial decision. His act ol- ittstafit ierminadoai, and his his behavior since September,
bely iris cli lens that uhuuyiqu, tuc for layurf was "strictly a fina,rcial dccisibti."

Why have I toff you this? BeC11119C, 3S rorneonC who has worked ' wtth and for you for

so ni:tny years, it is Duly right chat you hear my side, and team about your director's
decisions.

Mr, Yk)oker's furdwr claim 1but this is "only a layoff', not a firing, doesn't make a bit

of differen ut difference. I ain now witho a job, gild was Riven no pyoparation whatsoever to
look for one, So much for "social justiCC," So much for respect for dwrit labor
practices. So touch for deceney 10 a fellow human being,

I am (Jecply ctisuppaintrd [fiat I.hw j.10 ~isinr► was made in this way, With all I have
given GLU, I deserved more thin s, vcrml hour$ to pack up a+id leav`.

Regardilig my request fur a severance packigo (a rather modest sum In reality), if
Mr. Yotiker claims that he Amply doesn't have the funds, °t ask you to question that

claim. Two promotions occurred in the last several months. There are many feasible

options that can be considcrcd, t cannot bclicvo that OLU cannot find the funds to

provide me n severance package.

Wh,ii Mr. Yorker leas One fs w1fortunate for me but it will be temporary. I will
uIthilately find another job. But itlr any future contributions to CLU and its work, tho

loss is permanent.

May till your ci forts to vl4uti up tour greatest lakes achieve success in our lifctimel

Regretfuliy,

Brv;e Kershner
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serving him wllh ,"Oll1milmcllt. rn 1\11 these cases. he rebuffed or ignored my 
overlLlI'~!;. alwuy!!, ulwCJ)'.\· willio II I eXrlanllliorJ. If' I was doing !:OIl'lething he didrt't 
like. h~ nev¢r j:\\'C me a ChilllCC to rectify it. 

So liner six ye~lrs of IOY!.llty. uchievemettt$, loving pnd caring for GLU. 
hundreds of hOLJl'S 01' oVl"I'liml! •. working eJ1,r~~'ic.ally tor our noble 
CBU.liit, he called me illto his ui't'ice, ~lImoun(:e~ my 'Byurt and ordered me 
to nl':~Uf imlllf!dlatcl,. I Wi\I'I1'l ":~'ell given the rcspec.~ of II two-week notice, 1\8 
even the polluting co(pora\hm~ lIre eX~c[ed [0 do. This was the behavior of SOmeone 
la"ill~ Ou& ~11I;ir p~l'sulli\l f~e'ling~ Oil SOIl)COIl~, ,md was not nectuary to earry out a 
finanL'i:lt decision. Hi& aLL or IUSIOIlL lerminalion. llnd his behavior since September, 
~Iy hill clll.ltnl:! Hun chousill!!- lIIe I\)r IlI.yufr WHS "~~I:h;tl}' I finaneilll dcci&ion." 

Why have 1 10ltJ you this? BCClI\lSC, ~\$ ~omconc who llaS worked' with and for you for 
SO I'\l:lny years. it if; Dnly right ch,lt )'ou hear nl)' side, and leam about your director's 
decisions. . 

Mr. y~)l1ker's funh\lr claim thal LIds is "only 1\ layoff", not II firing, doesn't mak~ a bit 
of difference. I 31\1 now witho~l\ 1I jub, Md was J!;ivcn no Pfeparation whatRoever lO 
look for one, So much ror ""ocial ju:n1ce." So much ror respecl for dec<:nt I"bor 
practil·cS. So much for decency 10 tI fellow 1')l1/tllln being. 

I am deeply dl!ltlp~'()II\lNI lhal lh~ d('{'isinn W~tS made in this way. With all 1 have 
chen OLU, 1 deserved more ttWIl ~~ycral hours lO pllek up aI'" leave. 

Regan.ling my rl!qu~$l for iI sevet'l\nce packft~c (a ruher Illodcst sum In reality), if 
Mr. YOI\1.el tluitll:i lhul I\~ !limply doesn't have lhe· funds, '1 ask >,ou to question Ih~t 
chim. Two promollons occurred il\ the last several months. There are many feasible 
()p~iol\~ 'hilt tan be cOll,sidc(cd, 1 \,:tu\not bcliwvo thAt 01.:(1 OAnnot find the fondt to 
provid~ me n S\lvernncL'l puck3gC. 

Whm Mr. Y()lIker ha~ ~one is 1I1\f(,)rlun:lle for 1l1e but it will be temporary. 1 will 
ulUmalcly find another job. But f()C n,y future conlribuli('Jl1S lO OL.l! 11I1\! it~ work, th~ 
loss is permanent. ' 

Mil)' all your ~rroflll lO ~'I~al\ up 0\11' gl'eatest \:lkes achieve success in our tirellmel 

Regretfully, 

Br\.lce Kershner 
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sorvit►g him with colurnittnetli, fit fill these Cascs. he rebuffed or ignored my
overtures, always, ulwuyb' without explanation. If I was doing something he didn't
like, 114 nCver gave 'Ile a cltanec to rectify it,

SO brier six years of loyalty, achievements, loving And caring for GLUt
hundreds of ltuut's of overtime, morking energetically for our nobleeaust;, he rulieti me Ilttu ills office, announces my layoff and ordered meto V'4tc tle inintedlnrely. I wasn't even given the respOCt of a two•weck notice, aseven the polluting Corporations are e.gected to do. This was the behavior of someonetaking out .their perxonAl fewli»gs on someone, and was not necessary to Ca►,y out afinancial decision, His act ul- ittstatx termination, and his behavior slnco September,belt' his claims that choosing 

tt►c for tuyoff was "etrictiy a t;►►nncial dccislon,"

Why hive I told you this? Quca►usc, its sutne®ne who has worked with and for you for
so 111,1 y years, it is only right that you hur my side, and learn about your director's
decisions.

Mr. Yunker's furthor eiaim . that this is "only a layoff', not it firing, doesn't make a bitof dil'ferencc, 1 aatl now without. a jab, and was given no preparation whatsoever tolook t'ur one, No much for "ritxial justice," 50 much I'or respect for decent laborPractice$, So ►ouch for decency to it fellow human being,

I ant deeply disapp(iinted that the (IcXisiott was made in this way. With all I have
givetl GLU, I doserved More than s4voral hours to park up and leave,

Regarding illy request tot, a severance paekagc (a rather modest sum in reality), it
Mr, YonkCC Claitus Unit lie simply doesn't have thr funds, 'I ask you to question that
claim. Tw6 proPotions occurred in the last several months. There are many feasible
Optin,tk that c,kn be considered, I cannot believe that OLV cannot find the funds to
provide ntc a severance paekage,

What Mr. Youker has clone is' unfortunate for we but it will be temporary, I will
ultim:uely find anothcr job, 5ut. I'm my future contributions to GLU and Its work, the
loss is permanent,

may 
all your 

efforts to vlian 
up 
our 

greatest 
lakes achieve 

success in our lifetimel

Regretfully,

Bruce Ketshner

A
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scrvillg him wilh commit,melll, rn nil these cas~s. he t~buffed or ignored my 
overtufes. alwa)'s,ulw£4)',~' withoul ~r.planatio[J. II' I wu doing ~omethins he didrt't 
like, h~ never g~vc me a chan!:!.: to rectify II. 

So liner six Yllilrs oj' loyally, uchievenU!Ilts. loving and carini for GLU, 
hundl'e<ls of 110UI'S of nvel'timl!, .,~·orkill~ enersetic~lI)' t()r our noble 
cau~t, he caJled me IIHo his uffice, :lllflounce~ my 1!',)'orr and ordered me 
to vm:ute immediatel;. 1 wasn't -.;vel) given th~ respec~ of II two· week notice, as 
even Ihe polluting COrPOl'UliOIlS arc e'<pected to do. This was the behavior of someone 
lalcill~ out~heir p~rl>OIlI\I f\1~IlJ\g$ OIl someone, and was not necessary to C1I1I)" out I 
finall~'ia( decision, Hi$ a~l ur ill$!(UH terminftlion, Dad his behavic;H since September, 
bel)' llis ~Iaims lhut choosing me- f(,t I 64)' oft" 'WaS 1I&,.:ktly a £ini\'\ch,l decision." 

Why h;ave J lohJ )'OU this? Oc~nllse. (IS );UUlCO!1C who bi.\S worked· with ana for you for 
SO ItI:my years, i~ Is only righ' that yOu hear my side. and learn about )lour director's 
dcciljions. . 

Mr, nmker's futther clail1l. Lllllt Ulis is "only 1\ layoff', nOl a firing, doesn't mak.c a bit 
of di "t'erence. J am !lOW without II j(lb. aile! was given no preparation wh81/;oever to 
look for one. !:i~ much rOt "socilljll~lice." So much for Jcspttt for decent labor 
practices, So IlIuc::h for dccem~y 10 It fellow humfm being. 

I anl <.lccpJy dis(IPPOintcd tlHtl Ih~ decision W.i~ mHd~ il'l this way. With all I havt 
given CLU, 1 ~~Hiel'vcd more Ihan s~vcral hours to pack up and leav., 

Regtlrulng my 1'I!qVCSL ['or u s~v<;nlllte p(lckilgc (II rather modest sl,Im in reality). if 
Mr. Yonker chlilllll lhHt he simply do~t!n'l have lhe: fund~. 'I ask you to question thAt 
claim. Tw~ promO~i()ns occurred in the· last several months. 'rhere are many feasible 
opLioll!o: that (':In b~ t'ollsi.dered. I c~lln()t believe that OLU cannot find the fl,lndtl to 
provide me i\ s~veruncc pl1ckage. 

Wh:u Mr. Ytlllktr has done is ul\forlunate for me but it will be tempora(),. I will 
\lhlmali:ly find ul\othct job. nut J\)c Illy fuwre contribull(ms to OL.U and 'IS work, tile 
loss is pCrIl1t1l1ent, ' 

May (III yOllr dfol'ls 10 l.'I¢Un \11) our greatesl lakes: R~'hleve success in our lifetime! 

Re~ re tfu 11y. 


